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Access to personal data arising from the administration of the scheme should be limited and information gathered in this context should not be used for any other purposes.

When a worker joins a pension, health or insurance scheme, it should be made clear to them what, if any, information is passed between the scheme controller and the employer and how it will be used.

An employer’s funding of an insurance or pension scheme does not give the employer the right to receive information about individual members of the scheme unless this is necessary for the operation of the scheme, for example, to allow the employer to deduct contributions for pay or to decide whether to continue funding. Wherever possible, anonymised statistical information should be used. If medical information is shared between employer and insurer, a sensitive personal data condition must be satisfied.

What schedule 3 condition could a Medical Insurance Provider that provides private medical

insurance, rely on to disclose the value of a claim or other sensitive personal data to the employer?

Explicit consent appears to be the only condition in Schedule 3, or in the Data Protection

(Processing of Sensitive Personal Data) Order 2000, that could be relied on in this specific

situation.
